


11. “Utilization of Additional Packages within DegreeWorks” (Goal 3) 
12. “Consistency Among Advisement Model” (Goal 3) 
13. “Prioritization of Substitution Forms When a Student Applies for Graduation” (Goal 3) 
14. “Department of Communications Creation of Podcast Communication Courses” (Goal 4) 
15. “Creation of Discipline-Specific Podcast Focus Courses” (Goal 4) 
16. “Expanding Podcast Curriculum with Online Courses” (Goal 4) 
17. “Expanding WebTMA Functionality” (Goal 3) 
18. “Creation of Facilities Asset Management System” (Goal 3) 
19. “ORED & Institutional Research Creation of User-friendly Database” (Goal 2)
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• Strategic Goal 1 – Education for Life 
1. Create a "Chief Inclusion and Diversity Officer", who is responsible for leading the 

Office of Inclusion and Diversity and promoting an institutional culture that values and 
supports diversity throughout the campus (NO TIMING RESTRICTIONS) 

2. 



§ Refocus this recommendation, identify outcomes, ownership and distribution, 
etc. 

3. Expand the podcast curriculum by offering courses online (for businesses learning how to 
expand marketing efforts), undergraduate minor programming, and graduate certificate 



D>./.)#!$%.&%./J: Incorporate multiple experiential learning opportunities in all undergraduate programs. 
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Ed Lisic Professor – Chemistry (chair) 

Tammy Boles Assistant Professor – Environmental Studies 
Undergraduate 

Julie Baker Associate Dean – College of Education 

Leveda Dexter Assistant Athletic Director – Athletic Academic 
Counseling 

Judy Riggsbee Director – Admissions 
Sally Pardue Associate Professor – Mechanical Engineering 
Harry Ingle Director – College of Engineering 
Leslie Crickenberger Associate Vice President – Human Resources 
Brian



D>./.)#!$%.&%./J: Improve efficiency and effectiveness of operational/administrative processes and 
procedures.!!


