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Mission: The mission of the Department of Curriculum & Instruction is to enhance education and policy
for the well-being of society through the creation, communication and application of new knowledge;
preparation of scholars, researchers, educators and other professionals to meet the needs of our
increasingly diverse, global, technological society; and outreach initiatives engaged with matters related
to the local community, state, nation, and world.

Mission Brief: Learn from the past. Impact the present. Focus on the future.
Vision: Evidence-based, student-focused, future-oriented education for life-long learners.

Program Goals

PG 1: This program will prepare effective teacher candidates to apply their content and pedagogical
knowledge and skills to contribute to the academic and developmental growth of diverse P-12
students.

Student Learning Outcomes

SLO 1: Program candidates will demonstrate content and pedagogical knowledge and skills by meeting
or exceeding passing scores on the respective state licensure exam as set by the State Board of
Education.

SLO 2: Program candidates will demonstrate content and pedagogical knowledge and skills by meeting
or exceeding a passing score on the respective performance-based subject-specific assessment
as set by the State Board of Education.

SLO 3: Program candidates will demonstrate content and pedagogical knowledge and skills in their
clinical practice by scoring at or above expectations on the TEAM rubric.

A departmentally developed curriculum map can be found in Appendix 1 that shows the connections
between courses and student learning outcomes.

Assessment Methods

SLO 1: Program candidates will demonstrate content and pedagogical knowledge and skills by meeting
or exceeding passing scores on the respective state licensure exam as set by the State Board of
Education.

e State licensure exams. Candidates take between one and six licensure exams in order to be
recommended for licensure. The Praxis subject assessments measure candidates’ content



knowledge of the subjects they teach. The subject assessments measure subject-specific



candidates who took the PRAXIS across the 2017-2018 and 2018-2019 academic years. See Table 1,

Table 2, Table 3, and Table 4 below for Special Education PRAXIS data.
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content area. The total mean score was 172.29, comparatively lower than TTU’s mean score, with a pass
rate of 94.12 percent.

Student Learning Outcome 2: Program candidates will demonstrate content and pedagogical knowledge
and skills by meeting or exceeding a passing score on the respective performance-based subject-specific



The majority of Tennessee educators across all content areas are observed multiple times throughout
the year using this observation instrument developed by the State (TEAM Rubric). The EPP uses the
TEAM rubric as the primary assessment tool for evaluating teacher candidate performance during
clinical experiences. The TEAM rubric evaluates educators across 3 primary domains: instruction,
planning, and environment. Educators are rated across all domains on a scale of 1 (significantly below
expectations) to 5 (significantly above expectations). The TEAM rubric aligns with InTASC standards 1-8,
demonstrating candidate mastery of Learner and Learning, Content, and Instructional Practice
standards. First, the TEAM domain of Instruction (broken into 12 specific components) closely aligns to
INTASC standards 1-5. Second, the TEAM domain of Planning (3 components) aligns to InTASC standards
6-8. Lastly, the TEAM domain of Environment (4components) aligns to InTASC standards 2-3. TEAM
rubric scores at and above expectations demonstrate candidate mastery of InTASC standards 1-8. See
Table 1 below for TEAM data.

Table 1. TEAM data

The EPP chose to use TEAM to evaluate its teacher candidates in an effort to familiarize them with and
best prepare them for this rigorous evaluation of teachers across Tennessee. Residency candidates are
formally evaluated 3 times by a university supervisor and 2 times by a mentor teacher using the TEAM
rubric, for a total of 5 TEAM evaluations across the residency year. Candidates, when evaluated 3 times
each by university supervisors, earned the following mean scores on the TEAM rubric: 2017-2018 (n =47
evaluations) Instruction = 3.5, Planning = 3.6, Environment = 4.1; and 2018-2019 (n = 1,486 evaluations)
Instruction = 3.8, Planning = 3.7, Environment = 4.1. The 2-year trend of university supervisor
evaluations shows a gradual increase in mean scores across Instruction and Planning domains, while the
Environment domain maintained a mean score of 4.1. Similarly, student teachers are formally evaluated
2 times by the university supervisor and once by the mentor teacher, for a total of 3 formal TEAM
evaluations across student teaching (due to the 1-semester time limit versus 1.5 semesters in
residency). See TEAM Evaluation Data for aggregate and disaggregate TEAM data across 2



graduate partnership program was formed with Hamilton County School District to help teachers’ aides
become licensed teachers. In the first year, eight candidates participated, and nearly all of the
recommended participants were members of minority groups. The Praxis information in the coming
year will hopefully provide data regarding this initiative.

Appendices

1. Curriculum Map
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