Tennessee Tech Faculty Senate
Resolution on Faculty Compensation

Whereas the mission of Tennessee Tech University is to deliver enduring education, impactful
research, and collaborative services; and

Whereas these goals are only achievable through the partnership of Tennessee Tech faculty with
students, alumni, staff, administrative leadership and the Board of Trustees; and

Whereas faculty of Tennessee Tech deserve fair compensation for time and labor as well as
opportunities for compensation adjustments including
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Appendix |

Video demonstrating the lack of relationship between merit-based compensation and


https://www.asanet.org/press-center/press-releases/reconsidering-student-evaluations-teaching
https://www.youtube.com/watch?v=u6XAPnuFjJc

