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Executive Summary 

In response to recommendations offered by the Tennessee Teaching Quality Initiative 

task force concerning the need for reform in teacher candidate preparation and practice, the 

Tennessee Board of Regents (TBR) coordinated a redesign of its teacher preparation programs 

within its institutions of higher education (Tennessee Board of Regents, 2010).  The 

Ready2Teach (R2T) transformational teacher preparation initiative is a four-year, clinically 

focused undergraduate program, which had been piloted since the 2009-2010 academic year and 

was fully implemented in the TBR system beginning in the fall of 2013.  The TBR system 

includes six universities: Austin Peay State University, East Tennessee State University, Middle 

Tennessee State University, Tennessee State University, Tennessee Tech University, and the 

University of Memphis.  The key components of R2T include partnerships with schools and 

districts, teacher candidate Residency, culminating performance based assessment (edTPA), and 

curriculum redesign (Tennessee Board of Regents, 2010).  This report provides the data 

collection results for Tennessee Tech University (TTU) during the 2014-2015 academic year.   

The overall purpose of the Ready2Teach teacher preparation initiative is to produce 

teacher candidates who demonstrate academic content knowledge aligned with Tennessee 

curriculum standards, and who are equipped to promote student academic success.  In order to 

achieve this purpose, universities implementing R2T incorporate immersion in the P-12 setting, 

co-teaching, strong partnerships with schools, intensive mentoring, strong content knowledge, 

and performance-based assessment into their teacher preparation programs (Tennessee Board of 

Regents, 2010).  The primary goals of R2T are to prepare teacher candidates so that they have a 

positive impact on student performance from the first time they enter the classroom, and to work 

collaboratively with schools to improve outcomes for students, schools, and communities.  The 
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Tennessee Board of Regents’ intention is for R2T to produce graduates with strong academic 

content knowledge; strong skills in instruction, assessment, and classroom management; and 

well-developed skills in meeting the academic and social needs of all students (Tennessee Board 

of Regents, 2010).   

The remainder of this four-year data collection strategy was designed to implement both 

quantitative and qualitative data collection and analyses.  Certain aspects of this work were 

contingent on the provision of student achievement scores, teacher assessment scores, and 

teacher attrition rates from TBR or the Tennessee Department of Education.  At this time, the 

Center for Research in Educational Policy (CREP) has not been provided the data required to 

conduct quantitative analyses involving teacher success, teacher attrition, and the R2T first year 

teacher comparisons with non-R2T first year teachers that were outlined in the scope.  Therefore, 

these analyses cannot be included in the 2014-2015 annual report.  A report addendum 

containing additional results will be provided when data have been received and analyzed.  The 

2014-2015 report does include descriptive analyses of the 2014-2015 R2T teacher candidate data 

(e.g., edTPA scores, GPA, Praxis PLT scores, and teacher candidate demographics) that were 

submitted into a secure online site by university personnel.   

CREP staff utilized perceptual surveys and semi-structured phone interviews to collect 

information from key R2T stakeholders.  The R2T School Partner Survey (R2TSPS) was 

administered to obtain the perceptions of district administrators, principals, assistant principals, 

and mentor teachers regarding the preparation of R2T teacher candidates, the effectiveness of the 

university partnership in meeting district/school goals, and improvement of student academic 

performance.  The R2T Program Completion Survey (R2TPCS) provided the perceptions of R2T 

teacher candidates as they completed their preparation program and Residency, and the R2T 
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Graduate Teacher Survey (R2TGTS) was used to obtain the perceptions of new teachers 

following their first year of teaching.  In addition to the perceptual surveys, mentor teacher semi-

structured phone interviews were conducted to provide additional information regarding the 

universit
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The Ready2Teach Tennessee Tech University 2014-2015 Data Collection Annual Report 

was prepared under a contract with the Tennessee Board of Regents.  Please note that this report 

contains data that have been collected by the Center for Research in Educational Policy at the 

University of Memphis for use by a limited audience.  Authorized users of this material are 

limited to the Dean of the College of Education at Tennessee Tech University and other 

designated individuals.  Neither this document nor the data reported herein will be 

distributed to unauthorized users.   

The content of this report protects the anonymity of the R2T program participants, survey 

respondents, and interview participants; no names or other identifying characteristics have been 

included.  Additionally, university data have not been compared or contrasted with data from 

other universities in any other reports.   

The material contained in the data collection reports has been prepared to encourage 

discussion that can inform program implementation, research, policy, and practice.  This 

information should not be used in isolation to reach definitive conclusions.  CREP staff are 

available to facilitate discussion, provide further relevant information, and, in some cases, 

partner on research to build an increasingly solid body of knowledge.  For additional 

information, please contact Dan Strahl, jstrahl@memphis.edu.   
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Introductio n 

In response to recommendations offered by the Tennessee Teaching Quality Initiative 

task force concerning the need for reform in teacher candidate preparation and prt iice, the 

Tennessee Board of Regents (TBR) coordinated a redesign of its teacher preparation programs 
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mission through a series of investigations conducted by CREP personnel, college and university 

faculty, and graduate students.   

Program Description 

The Ready2Teach teacher preparation initiative is a clinically focused undergraduate 

program with key elements that include: school partnerships, curriculum redesign, teacher 

candidate Residency, and the edTPA (Tennessee Board of Regents, 2010).  The overall purpose 

of R2T is to produce teacher candidates who demonstrate academic content knowledge aligned 

with Tennessee curriculum standards, and who are equipped to promote student academic 

success.  In order to achieve this purpose, universities implementing R2T incorporate immersion 

in the P-
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academic year and the results were reported in the 2012-2013 Data Collection Annual Report.  

The data collection strategy for Years 2, 3, and 4 (i.e., full implementation) will focus on the 

following major research questions:  

1. What are the perceptions of the School Partners (i.e., district administrators, principals, 

assistant principals, and mentor teachers) regarding preparation of R2T teacher 

candidates who are ready to teach, university partner collaborations to meet 

district/school goals, and improvement of student performance?   

2. What are the perceptions of the R2T program participants (i.e., R2T teacher candidates, 

R2T graduate teachers) regarding their readiness to teach upon completion of the R2T 

programh up(?  )]TJ,ws 
/LBody  >>BDC 
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-27.64 -2.3 Td
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1.5 0 (t)-2( )]Ton  0 Tw c[(acad4( r)-1(e)4(adi)-c)4(ol)-2(l
( )Tj(e)4t)-2(i)-2(on)-10( of)-2( t)-2 
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2. What are the perceptions of the R2T program participants (i.e., R2T teacher candidates, 

R2T graduate teachers) regarding their readiness to teach upon completion of the R2T 

program?   

R2T teacher candidates were asked to complete the R2TPCS to gather their perceptions 

of the effectiveness of their preparation to be an entry-level classroom teacher.  The R2TPCS 

was developed by CREP staff to administer to R2T teacher candidates following the completion 

of the R2T program.  In addition, R2T graduate teachers were asked to submit the R2TGTS 

following the completion of their first year of teaching.  The R2TGTS was designed to gather 

perceptions of the effectiveness of their preparation to be an entry-level classroom teacher.   

3. What is the success rate of the R2T graduate teachers during their first, second, and third 

year of teaching as measured by the teacher’s overall state score that includes a 

composite of TEAM, TVAAS, and other TN approved assessments?  How does this 

compare with the success rate of other (non-Ready2Teach) first, second, and third year 

teachers in the same or similar schools?   

R2T graduate teacher data (e.g., edTPA scores, GPA, Praxis PLT scores, licensure 
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How does this compare to the attrition rate of first, second, and third year non-R2T 

teachers?   

Baseline R2T graduate teacher data were submitted by university personnel into a secure 

online site.  Additional R2T graduate teacher and non-Ready2Teach teacher data have not been 

provided as of the writing of this report.   

5. What is the relationship between level of performance on key factors identified in the 

edTPA and the TEAM scores, edTPA and student achievement scores, and edTPA and the 

attrition rate of R2T graduate teachers?   

University personnel submitted baseline R2T graduate teacher data into a secure online 

site.  Requested R2T graduate teacher and non-Ready2Teach teacher data have not been 

provided as of the writing of this report.   

Participants 

The Tennessee Tech University (TTU) main campus is centrally located in Cookeville, 

Tennessee.  The College of Education offers licensure in twenty-six different teaching areas at 

the undergraduate level and thirty-one at the graduate level.  The Ready2Teach initiative was 

fully implemented in all undergraduate and graduate licensure programs during the 2013-2014 

academic year, and R2T teacher candidates were positioned in approximately forty school 

districts for their Pre-Residency and Residency requirements.  The College of Education at TTU 

also maintains a significant 2+2 program by partnering with the campuses of four community 

colleges located in eight different counties.   

TTU director of teacher education.  A semi-structured phone interview was conducted 

with the director of teacher education and the assistant dean of the College of Education at TTU 

in April  2015.  The semi-structured interview gathered additional information about the 2014-
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2015 implementation of R2T at TTU and any specific changes made to their unique program.  

The aggregate results are reported in the Ready2Teach Tennessee Board of Regents 2014-2015 

Data Collection Annual Report to honor confidentiality.   

R2T teacher candidates.  University personnel submitted demographic and baseline 

data regarding the R2T teacher candidates who were enrolled at TTU during the 2014-2015 

academic year.  The majority of the 291 TTU R2T teacher candidates were female (84.2%), 

Caucasian (97.6%), undergraduate students (100.0%), and transfer students (57.7%).  Table 2 

summarizes the demographic characteristics of the TTU 2014-2015 R2T teacher candidates.   

Table 2.  TTU R2T Teacher Candidate 
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Language Learners.  The school characteristics provided by TTU R2T graduate teachers are 

shown in Table 5.   

Table 5.  TTU R2T Graduate Teacher School Characteristics 
School Characteristics Percentage 
School Type 
Public School 85.7 
Title I School 28.6 
School Level 
Elementary School 85.7 
Middle School 14.3 
School Setting 
Suburban 42.9 
Rural 57.1 
School Size 
Small (enrollment of less than 500 students)  57.1 
Medium (enrollment of 500 to 1,199 students)  42.9 
Students eligible for free/reduced lunch 
Less than 25%  0.0 
25% to 50%  28.6 
50% to 75%  28.6 
75% or more  42.9 
I don't know  0.0 
Students identified as English Language Learners (ELL) 
Less than 25%  57.1 
25% to 50%  28.6 
50% to 75%  14.3 
75% or more  0.0 
I don't know  0.0 

Note: Item percentages may not total 100% due to missing or multiple participant responses. 
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the survey.  The remaining 56 school partner respondents indicated their R2T roles as district 

administrator (0.0%), principal (14.3%), and mentor teacher (85.7%), as shown in Table 6.   

Table 6.  TTU R2T School Partner Role 
Ready2Teach Role Percentage 
District Administrator  0.0  
Principal  14.3  
Assistant Principal 0.0  
Mentor Teacher  85.7  

Note: Item percentages may not total 100% because of missing input from some respondents. 

A majority (62.5%) of the principal respondents indicated that they had one year to five 

years of experience in their current position within the school district.  Table 7 summarizes the 

length of service for the principal respondents.   

Table 7.  TTU Principal  Length of Service 
District Adminis trator and  Principal  Percentage 
Length of Service in Current Position (District Administrator and Principal )  
Less than 1 year  0.0  
1-5 years  62.5  
6-10 years  25.0  
More than 10 years  12.5  

Note: Item percentages may not total 100% because of missing input from some respondents. 

A majority (70.8%) of mentor teachers indicated that this was the first R2T teacher 

candidate placed in their classroom to complete their Residency.  Of the remaining mentor 

teachers who had previous experience mentoring a R2T teacher candidate, all indicated that there 

had been two or three R2T teacher candidates placed in their classroom since August 2012.  A 

larger percentage of mentor teachers indicated that the length of placement in their current school 

had been for more than 10 years (43.8%), possessed more than 10 years of teaching experience 

(66.7%), and held master’s degrees (50.0%), as shown in Table 8.   
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prepared them as an entry-level classroom teacher.  The survey was administered via CREP’s 

online Survey Management System (SMS). 

Ready2Teach Participant Data Tool (R2TPDT).  The R2TPDT was developed by 
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Table 9.  TTU Summary of Participants, Data Sources, and Method by Research Question  
Research Questions Participants Data Sources Method 
1. What are the perceptions of the School 
Partners (i.e., district administrators, 
principals, assistant principals, and mentor 
teachers) regarding preparation of R2T 
teacher candidates who are ready to teach, 
university partner collaborations to meet 
district/school goals, and improvement of 
student performance?   

�x School partners  �x R2TSPS  

�x Semi-
Structured 
Interview  

�x Qualitative and quantitative 
perceptions regarding preparation 
of R2T teacher candidates, 
partner collaborations to meet 
district/school goals, and 
improvement of student 
performance.   

�x Qualitative data collected to 
supplement and enrich the 
R2TSPS data.   

2. What are the perceptions of the R2T 
program participants (i.e., R2T teacher 
candidates, R2T graduate teachers) 
regarding their readiness to teach upon 
completion of the R2T program?   

�x R2T program 
participants 

�x R2TPCS & 
R2TGTS 

�x Qualitative and quantitative 
perceptions regarding preparation 
of R2T teacher candidates as 
entry-level classroom teachers.   

3. What is the success rate of the R2T 
graduate teachers during their first, second, 
and third year of teaching as measured by 
the teacher’s overall state score that includes 
a composite of TEAM, TVAAS, and other 
TN approved assessments?  How does this 
compare with the success rate of other (non-
Ready2Teach) first, second, and third year 
teachers in the same or similar schools?   

�x University 
personnel  

�x TBR 

�x R2TGTD �x Quantitative method for 
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each school, requested to interview a mentor teacher at the school, and scheduled interviews with 

willing mentor teachers.  Some principals and mentor teachers did not respond to repeated 

contacts from CREP staff or declined to be interviewed.  The final result was that CREP staff 

held semi-structured phone interviews with 
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respondents) agreed that the R2T teacher candidates were prepared and demonstrated entry level 

teaching abilities in the classroom.  The highest areas of agreement included “align instruction 

with Common Core State Standards” (100.0%), “develop clear learning objectives for lessons” 

(97.9%), “create effective learning segments” (95.8%), and “collaborate with mentors and 

identified supervisors” (95.8%).  The lowest areas of agreement among mentor teachers included 

“manage classroom behavior through established techniques and procedures” (14.6%) and 

“scaffold and support the academic needs of students” (14.6%).   

A wide range of school partner survey respondents (2.1-37.5% of 56 respondents) 

selected Don’t Know on some of the preparation items.  School partner perceptions of R2T 

teacher candidate preparation are summarized in Table 11 and Table 12.   

Table 11.  TTU Principal  Perceptions of Preparation 
The R2T teacher candidate(s) placed in your school 
for their 2013-2014 Residency demonstrate the entry 
level teacher ability to...  

% Agree % Disagree % Don't know  

Develop student-teacher relationships.   100.0  0.0  0.0  
Develop parent-student-teacher relationships.   75.0  0.0  25.0  
Collaborate with mentors and identified supervisors.   100.0  0.0  0.0  
Understand cultural and individual diversity.   87.5  0.0  12.5  
Consider students' strengths and needs when planning 
lessons.   87.5  0.0  12.5  
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teacher candidate in my classroom” (93.8%) and “effectively communicates with me regarding 

the R2T teacher candidate Residency requirements, timelines, and edTPA requirements” 

(93.8%).  The lowest areas of agreement among mentor teachers included “supplies initial and 

ongoing training for school-based mentor teachers” (70.8%) and “provides or offers professional 

development that is beneficial for our faculty” (43.8%).   

There were some school partner respondents (2.1-37.5% of 56 respondents) who 

indicated Don’t Know on some of the items.  School partner perceptions of the university 

partnership are summarized in Table 13 and Table 14.   

Table 13.  TTU Principal Perceptions of Partnership 
During the 2013-2014 academic year, the R2T 
university partnership....  % Agree % Disagree % Don't know  

Helps meet the goals and address the needs of our 
school.   100.0 0.0 0.0 

Provides or offers professional development that is 
beneficial for our faculty.   62.5 0.0 37.5 

Provides consistent criteria for identifying school-
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When respondents were asked, “In your opinion, what impact do you think the R2T 

teacher candidate(s) will have on your students’ academic performance?” the majority of school 

partner respondents indicated that the R2T teacher candidates will have a positive impact on 

student academic performance in their school (83.2% of comments).  More specifically, school 

partners most often cited increased student academic performance, more opportunities for small 

groups and one on one interventions, and an additional qualified teacher in the classroom 

supporting student needs as positive outcomes experienced by students in classrooms with R2T 

teacher candidates.  As stated by one respondent, “I feel they have been able to learn and grow 

with my teacher candidate and are stronger academically as a result of her placement in our 

classroom” (TTU R10(1(c)4(-4(f)-15BS
0.001 Tc4-0.001 Tw -33.9.6Td
( )TjPS0 Tc 0 Tw 0.72j
[(i)-2e)4(s)-1(ponde)4(nt)-2(s)-1, 2015(.  )]TJ
[(M)(R[(i)10d
[(t)-2e”(ponde)4(nt)-2(s)-1( [(M)4.45d
( )Tj
-0.004 Tc 0.004 Tw [(ex)-6(l)-1(r)-1o
0 Tc 0 Tw 18.18.86d
( )Tj
-0.004 Tc 0.004 Tw [(ex)-(e)-10(ch)-4(i)-6(en)-(l)-1e( )-10(g)-41(c)4(-4(f)-15B (each)-4(e)-10( )-10(0 Tc 0 Tw 18.1-2 )].3 Td
[(s)-5c)4(s)-1-2(c)-6dt)-2(e)4(d b)( s)-1s)-1( pos)-1(i)-2(t)-2(i)-2(ve)4( )]TJoom)-2(y)20 
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partnership produces competent R2T teacher candidates that provide an extra set of hands and 

inject classrooms and schools with fresh ideas, current teaching strategies, and updated 

technology skills.  As one respondent noted:  

The residency student sent to my classroom was well-prepared, motivated, and very 

knowledgeable about her role.  It has been a very positive experience and has added to 

our classroom environment.  The candidate was aware of her expectations and followed 

through efficiently.  (TTU R2TSPS respondent, 2015)   

Additionally, respondents described how the R2T partnership also allows experienced mentor 

teachers and other partner school stakeholders the opportunity to experience expanded leadership 

roles.  A very small number of survey respondents (4.6%) stated there was limited contact or 

communication from their university partner and that there were no additional benefits 

experienced as a school partner during the 2014-2015 R2T partnership. 

When respondents were asked, “Share with us the challenges that your school has 

experienced by participating in the 2014-
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Respondents also mentioned R2T teacher candidate preparation (28.6% of comments) as 

a challenge.  More specifically, respondents described how R2T teacher candidates were not 

prepared for the demands of the classroom and detailed areas in which they needed additional 

support—lesson planning, content area knowledge, exposure to multiple grade levels, time 

management, and professionalism.  A smaller number of responses regarding challenges 

experienced by participating in the 2014-2015 R2T partnership fell within three additional areas: 

co-teaching (12.7%), Residency placements (9.5%), and the university partnership (6.4%).  In 

regard to co-teaching, school partners described their reluctance to turn over classrooms due to 

R2T teacher candidate inexperience, the pressure of teacher accountability during high stakes 

testing, and the weight of additional responsibilities assumed when becoming a mentor teacher 

within the R2T program.  As a survey respondent shared:  

I don't believe the school has faced any challenges, but it has been hard having someone 

in my room for such a long amount of time.  It is hard to let go of control when we are 

faced with so much with our own evaluations and test scores.  (TTU R2TSPS respondent, 

2015).   

When citing challenges of Residency placements, respondents most often noted inconsistent 

scheduling of placements and the length of placements (e.g., placement is too long, R2T teacher 

candidate did not complete residency, missed days due to snow).  With respect to the challenges 

of the university partnership, school partners indicated that they are not receiving enough clear 

communication from the university, that expectations within the R2T program are unclear, and 

that unexpected mid-year changes in university supervisors created some difficulties.   

When school partners were asked to share, “any recommendations you have that may 

allow the R2T teacher preparation program to better serve your school,” the majority of the 
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We have benefited from the partnership by being able to closely work with current 

professors and students, applying new theory as well as applied practice of what is 

currently happening within the classroom working together to blend the two.  The 

experience is helpful for all involved because we are able to learn from each other.  I 

have enjoyed some of the new technology that my student resident has shared with me.  

(TTU R2TSPS respondent, 2015)   

Ready2Teach Program Completion Survey (R2TPCS).  R2T teacher candidates were 

asked to give their perceptions of the effectiveness and quality of their preparation to be an entry-

level classroom teacher.  The TTU R2TPCS frequency report—including respondents’ 

demographics and comments—can be found in Appendix B of this report.  Of the 63 R2T 

teacher candidates who completed the survey, two indicated that they were offered a teaching 

position, 59 were actively seeking a teaching position, and two were pursuing advanced degrees.  

Overall, TTU 2014-2015 R2T teacher candidates perceived that the R2T Program was effective 

in preparing them as an entry-level classroom teacher, as shown in Table 15.   

Table 15.  TTU R2T Teacher Candidate Perceptions of R2T Preparation Effectiveness 
Please rate the overall effectiveness of the R2T program in preparing you to 
be an entry-level classroom teacher. Percentage 

Very Ineffective  3.2  
Somewhat Ineffective  1.6  
Somewhat Effective  36.5  
Very Effective  
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“ formative assessment to monitor students’ progress and adjust instruction accordingly” (96.9%), 

“development of clear learning objectives and instruction plans for lessons” (96.8%), and 

“summative assessment of student work and achievement in varied ways” (96.8%).  While most 

of the R2T teacher candidates cited 
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(50.0%) and no additional comments (50.0%).  When describing program elements, R2T teacher 

candidates were mostly positive, citing the R2T program successfully prepared them to be 

effective classroom teachers, university faculty and staff were helpful throughout the process, 

and relationships with mentor teachers were extremely valuable.  Conversely, R2T teacher 

candidates also indicated that the material taught at the university was not relevant and that 

university administration needed to improve upon providing support and clear expectations to 

R2T teacher candidates and mentor teachers.   

Ready2Teach Graduate Teacher Survey (R2TGTS).  R2T graduate teachers who were 

R2T teacher candidates during the 2013-2014 academic year were asked to submit their 

perceptions of the effectiveness and quality of the R2T program in preparing them for their first 

year of teaching.  The TTU R2TGTS frequency report—including respondents’ demographics 

and comments—can be found in Appendix C of this report.  Of the 10 R2T graduate teachers 

who started the survey, seven indicated they were a graduate of the R2T program at their 

university while three indicated they were not and exited the survey.  The majority of the 

remaining seven respondents described their school as a small, rural, public school.  Overall, 

TTU 2014-2015 R2T graduate teachers perceived that the R2T Program was effective in 

preparing them as a classroom teacher as shown in Table 17.   

Table 17.  TTU R2T Graduate Teacher Perceptions of R2T Preparation Effectiveness 
Please rate the overall effectiveness of the R2T program in preparing you to 
be a classroom teacher. Percentage 

Very Ineffective  0.0  
Somewhat Ineffective  0.0  
Somewhat Effective  42.9  
Very Effective  57.1  
Note: Item percentages may not total 100% because of missing input from some respondents. 

When asked to reflect on how well the TTU R2T program prepared them as an entry-

level classroom teacher, the majority of R2T graduate teachers (57.2-85.7% of 7 respondents) 
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Table 18.  TTU R2T Graduate Teacher Perceptions of R2T Preparation Quality 
Reflecting on your first year as a teacher, 
rate the overall quality of your 
preparation an entry-level classroom 
teacher by the Ready2Teach program 
(coursework, field experience, and 
Residency).   

% Very Well 
Prepared 

% Adequately 
Prepared 

% Somewhat 
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�x University partnership: The majority of school partners agreed that the R2T 

university partnership had a positive impact on students, mentor teachers, and 

schools.   

�x Student academic performance: Most school partners noted that R2T teacher 

candidates would likely have a positive impact on student academic performance 

because they were helpful in providing small groups and one-on-one interventions, 

exposing students to new teaching styles and ideas, acting as a positive role model for 

students, and participating as another qualified teacher in the classroom.   

2. What are the perceptions of the R2T program participants (i.e., R2T teacher candidates, 

R2T graduate teachers) regarding their readiness to teach upon completion of the R2T 

program?   

�x R2T teacher candidates: Overall, R2T teacher candidates perceived that the R2T 

program was effective in preparing them as an entry-level classroom teacher. 

�x R2T graduate teachers: Overall, R2T graduate teachers perceived that the R2T 

program was effective in preparing them for their first year of teaching. 

3. What is the success rate of the R2T graduate teachers during their first, second, and third 

year of teaching as measured by the teacher’s overall state score that includes a 

composite of TEAM, TVAAS, and other TN approved assessments?  How does this 

compare with the success rate of other (non-Ready2Teach) first, second, and third year 

teachers in the same or similar schools?   

Baseline R2T graduate teacher data were submitted by university personnel into a secure 

online site for the 2013-2014 R2T teacher candidate cohort.  Additional R2T graduate teacher 



Ready2Teach Tennessee Tech University 2014-2015 Data Collection Annual Report    41 

and non-Ready2Teach teacher data had not been provided as of the writing of the 2014-2015 

annual report.   

4. What is the attrition rate of first, second, and third year R2T graduate teachers?  Do 

differences exist between attrition rates of first, second, and/or third year R2T teachers?  

How does this compare to the attrition rate of first, second, and third year non-R2T 

teachers?   

Baseline R2T graduate teacher data were submitted by university personnel into a secure 

online site for the 2013-2014 R2T teacher candidate cohort.  Additional R2T graduate teacher 

and non-Ready2Teach teacher data had not been provided as of the writing of the 2014-2015 

annual report.    

5. What is the relationship between level of performance on key factors identified in the 

edTPA and the TEAM scores, edTPA and student achievement scores, and edTPA and the 



Ready2Teach Tennessee Tech University 2014-2015 Data Collection Annual Report    42 

References 

Tennessee Board of Regents. (2010). Redefining teacher education: Ready2Teach overview. 

Retrieved from http://www.ready2teach.org/ready2teach-overview 

Tennessee Tech University. (2014). Tennessee Tech University website. Retrieved from 

http://www.tntech.edu  

 



Ready2Teach Tennessee Tech University 2014-2015 Data Collection Annual Report (Appendix A)    43 

Appendix A: Ready2Teach School Partner Survey (R2TSPS) 

Tennessee Tech University 
Number of Respondents 2014 - 2015         N = 58 
 
Note: Item percentages may not total 100% because of missing input from some respondents. 
Do you currently work with Ready2Teach (R2T) Teacher Candidates?  
Yes  96.6  
No  3.4  
 
What is your R2T role?  
District Administrator  0.0  
Principal  14.3  
Assistant Principal  0.0  
R2T Mentor Teacher  85.7  

District Administrator, Principal, Assistant Principal  
How long have you been in your current position with your school district?  
Less than 1 year  0.0  
1 - 5 years  62.5  
6 - 10 years  25.0  
More than 10 years  12.5  

District Administrator, Principal, Assistant Principal  
The R2T teacher candidate(s) placed in your school 
for their 2014-2015 Residency demonstrate or 
possess the entry-level ability to… 

% Agree % Disagree % Don't know  

Develop student-teacher relationships.   100.0  0.0  0.0  
Develop parent-student-teacher relationships.   75.0  0.0  25.0  
Collaborate with mentors and identified supervisors.   100.0  0.0  0.0  
Understand cultural and individual diversity.   87.5  0.0  12.5  
Consider students' strengths and needs when planning 
lessons.   87.5  0.0  12.5  

Utilize best practice instructional strategies.   87.5  0.0  12.5  
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Comments 

District Administrator, Principal, Assistant Principal  
In your opinion, what impact do you think the R2T teacher candidate(s) will have on students' 
academic performance in your school?  
 As with any program, there are those who excel in the field and those who need to possibly reconsider 
their career choice.  I don't mean to sound harsh, but there are those who come to us with the innate 
ability of an educator and those who fail to display they are totally committed to this profession.  Your 
program is strong in preparing these interns for their field experience, but we had a couple that had a 
remarkable impact on the kids they worked with--they took initiative and truly displayed that they have a 
heart for teaching.  Sadly, there were two that rarely took initiative in any manner and did not perform 
with the enthusiasm that expected of a life long educator. [sic] 
 I expect their impact to be positive due to their active involvement in the learning experience.  
 I will not know this until after standardized scores come in.  I do believe they worked very hard and did 
a very good job.  
 Our teacher candidates have supported our classes, giving small and whole group instruction.  The 
impact of the assistance provided will be evidenced in the progress made by the students.  
 Positive impace [sic] 
 The candidates have worked with whole group instruction, small group instruction and 1-on1 
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In your opini on, what impact do you think the R2T teacher candidate(s) will have on your 
students' academic performance in your classroom?  
 I feel that having a fabulous extra teacher in the room has tremendously increased my student's academic 
performance, particularly my struggling students who came in significantly below grade level. [sic] 
 I feel that she has helped my students to grow more than I could on my own. She has been able to work 
with groups to aid in student understanding as well as enrichment.  
 I feel that they R2T teacher candidate will have a postite impact on student academic performance. [sic] 
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Share with us the benefits that your school has experienced as a school partner during the 2014-
2015 R2T partnership.  
 We have gotten to work with fine young educators. She have toupch and enhanced the lives of many 
students. [sic] 
 Well trained, motivated future teachers willing to step up to the plate for our kids.  
 

Share with us the challenges that your school has experienced as a school partner during the 2014-
2015 R2T partnership.  
 ?  
 as mentioned before, we have a couple that had difficulty with confidence, taking initiative showing the 
enthusiasm we expect to see from our teachers. [sic] 
 Candidates not starting with us till October.  

 Challenges- R2T candidate having to miss several days for [name removed] required conferences  
 From a personal viewpoint, the candidate in my classroom did not demonstrate the professionalism 
required in the school setting.  Th[(t)-4.nstol.6(t)6.3(i)-4.6(l-4.6( odsdc 6(f)6.9(f)-3. scn
72.12 (f)-3. sct2(3.24 re
W6t)62(d i)n97[i)-4.6(l)6.3(l)-4.6( O)4.6(c)9.2(.1( a p)2(hd2401 1.7(t)-4. c)9.3(ul)-4 1odq
727re
W n
BT
j
0.72.7R[( c)9.3(ul)-4 1odq
727re
W n
BT
j
0.72.7R[( c)9.3(ul)-4 1odq
727re
W n
BT
j
2i1ul) 3.24 re
W 9 0.481 ronh. n
BT
jn
BT
j
2i1ul) 3.24 re
W 9 0.481 81 ron 9 0.41 18 re
U



Ready2Teach Tennessee Tech University 2014-2015 Data Collection Annual Report (Appendix A)    52 

Share with us the challenges that your school has experienced as a school partner during the 2014-
2015 R2T partnership.  
 Minor adjustments were made for pacing of lessons to accommodate observed lessons when schedule 
was disrupted by weather closings.  
 My experience has been very smooth with my resident student and her supervisor, [name removed]. [sic] 
 My student teacher had issues outside of school that made it difficult for us to plan together at school.  
(She was unable to come early or stay late and our planning time was often used for fulfilling other 
obligations, which made cooperative planning difficult.)  Although I believe she had the skills needed to 
manage and teach in the classroom, her personal situation made collaboration more difficult for this 
particular candidate.  
 No challenges were faced with my specific candidate.  

 None  

 none  

 NONE  

 none  

 none  

 none  

 none  

 None as a school.  

 none known  
 



Ready2Teach Tennessee Tech University 2014-2015 Data Collection Annual Report (Appendix A)    53 

Share with us the challenges that your school has experienced as a school partner during the 2014-
2015 R2T partnership.  
 These students are still in college, trying to keep up with the college social life they have enjoyed for 
several years. This can interfere with the job of teaching. I have noticed that time management is usually 
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Appendix B: Ready2Teach Program Completion Survey (R2TPCS) 

Tennessee Tech University 
Number of Respondents for 2014 - 2015          N = 63 
 
Respondent Demographics: Percentages by Categories 
Note: Item percentages may not total 100% because of missing input from some respondents. 

Gender 

Female  85.7  

Male  14.3  
 

Age 

Under 21  1.6  

21-30  85.7  

31-40  6.3  

41-50  4.8  

Over 50  1.6  
 

Race/Ethnicity 

American Indian or Alaskan Native  1.6  

Asian  0.0  

Black or African American  0.0  

Hispanic or Latino  1.6  

Native Hawaiian or Other Pacific Islander  0.0  

White  96.8  

Two or More Races  0.0  

Some Other Race  0.0  
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Summary Items 
Note: Item percentages may not total 100% because of missing input from some respondents. 
Will you complete the Ready2Teach teacher preparation program during the current academic 
year (by Summer 2015)?  
No  0.0  

Yes  100.0  100.0 
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Please rate the overall quality of 
your preparation as an entry-
level classroom teacher by the 
Ready2Teach program 
(coursework, field experience, 
and Residency).        

% Very Well 
Prepared 

% Adequately 
Prepared 

% Somewhat 
Prepared 

% Not  
Prepared 

Strong academic content 
knowledge aligned with Tennessee 
curriculum standards.   

57.1  42.9  0.0  0.0  

Development of clear learning 
objectives and instruction plans for 
lessons.   

57.1  39.7  3.2  0.0  

Differentiation of instruction to 
meet all students' learning needs.   52.4  39.7  4.8  1.6  

Management of classroom 
behavior through established 
techniques and procedures.   

47.6  38.1  12.7  1.6  

Scaffolding of and support for the 
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Comments 
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What elements of the Ready2Teach program did you find to be the most valuable as an entry-level 
classroom teacher? Why?  
Lesson Planning- I need to be able to write lesson plans and this allowed me to practice writing and 
teaching lessons.  
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What elements of the Ready2Teach program did you find to be the most valuable as an entry-level 
classroom teacher? Why?  
The need and importance of differentiation and providing students with a deeper understanding of the 
content being taught.  
The one long Residency placement has been the biggest help in becoming a teacher. Being in one 
placement for an extended period of time gives you a great insight on how the actual classroom will be.  
The program's most valuable element was teaching us how to write a good lesson plan.  They really 
taught us how to be detailed and how to include all the elements necessary to make the lesson plan a good 
one.  
The residency part was very effective because I got to see teaching first-hand.  

The time spent in field placement and Residency I & II.  
Using a [name removed] lesson plan template and expectations helped me prepare for the vocabulary 
terms used among teachers today.  
Working day to day with my mentor teacher helped me to observe and learn so much more information 
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Please share any recommendations that you may have that would improve the Ready2Teach 
program in preparing entry -level classroom teachers.  
I believe it would be beneficial to have practice runs of edTPA before the last semester of senior year. I 
also think it might help to have a class on just classroom management.  
I do not have any recommendations for improvement. I feel very well prepared to teach this coming year.  

I feel that a separate class should be added for teaching phonics.  
I feel that it would have been more beneficial to have us do solo weeks at our Residency placements. I 
feel like I missed out on important aspects of teaching that I would have gained from a solo week or two 
solo weeks.  
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Please share any recommendations that you may have that would improve the Ready2Teach 
program in preparing entry -level classroom teachers.  
Somehow do more activities as a class. You accomplish so much more when you all like each other and 
can act like a family.  
Specific focus area teachers (Ex: visual arts), need more specific handbooks and rubrics for Residency, 
seminar, edTPA, etc.  I feel like visual arts teachers are being put in the same box as other teachers.  They 
are forced to work, plan, and teach like teachers in other content areas, when art is so different.  Actual art 
educators need to plan the visual arts handbook, rubrics, etc.  
The only thing that I had a problem with was the required hours. I am a student that has to work and go to 
school to live. It made it hard teaching every day of the week until atleast 3:30p.m. and then traveling an 
hour to work and working 4:30p.m. to 11:00 p.m. I was then expected to get up and do it all again the 
next day. I am grateful for the opportunity to learn, but this made it hard and strenuous for me to keep 
going and pushing forward. A possible solution could be doing half days the first semester and then the 
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Appendix C: Ready2Teach Graduate Teacher Survey (R2TGTS) 

Respondent Demographics 
Tennessee Tech University 

Number of Respondents for 2014 - 2015         N = 10 
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Is the Ready2Teach preparation part of a… 



 

Ready2Teach Tennessee Tech University 2014-2015 Data Collection Annual Report (Appendix C)   67 

Reflecting on your first year as a 
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