
Criteria for Tenure and Promotion 
Department of English 

Tennessee Technological University 
 

General Statement of Purpose 
 
The Department of English at Tennessee Technological University evaluates all candidates for 
tenure and promotion according to the criteria and procedures stated in the Tennessee 
Technological University Faculty Handbook, especially those described in the excerpts from the 
handbook reprinted below.  Given the diversity of disciplines housed within the English 
Department, evaluation of criteria relevant to tenure and promotion decisions may vary and 
carry different weighting, depending on the individual and his/her discipline.  Therefore, all 
department members must see their obligation to know the definitions and standards required. 
 
Candidates and other department members should also review other relevant sections of the 
Faculty Handbook





national reputation (or edited collection).  A book monograph counts to fill this 
requirement.   
  

Candidates for promotion to full professor must meet these minimum criteria: 
 

1. During a candidate’s period as an associate professor, s/he must have published or 
accepted for publication at least two peer-reviewed articles in professional journals 
(print or online).  These two articles cannot be the same that were included in the 
candidate’s promotion to associate professor.  Creative Writing faculty may substitute 
creative publications in a journal or magazine with a national reputation (or edited 
collection).  A book monograph counts to fill this requirement 
 
 

Service 
 
Though teaching and scholarly activity are usually the primary factors in tenure and promotion 
decisions, the English Department also expects and encourages a strong commitment to public 
and professional service.  How this service is distributed among the broad categories of options 
listed below, and the amount of attention given to service in relation to the other three areas, 
is determined by a combination of departmental needs and individual choice and ability.  The 
department recognizes that each faculty member’s talents are different and that the expression 
of those talents in the service area, as in the others, will take a variety of forms. 
 
Candidates for tenure/promotion to associate professor must meet these minimum criteria: 
 

1. During the candidate’s period as an assistant professor, s/he must serve on two 
standing department, college, or university committees each year after the candidate’s 
first year.  The candidate must document that these committees have regular duties. 

 
Candidates for promotion to full professor must meet these minimum criteria: 
 

1. During the candidate’s period as an associate professor, s/he must serve on two 
department, college, or university committees each year.  The candidate must 
document that these committees have regular duties. 

 
 
Criteria for Appointment or Promotion (from Faculty Handbook) 
 
The following are criteria that distinguish between academic ranks: 

A. Instructor 

1. Master's degree in the instructional discipline or related area. 





in the academic discipline that is consonant with the goals of the University and of the 
academic department/unit to which the faculty member belongs. 

5. Evidence of good character, mature attitude, professional integrity, and a high degree of 
academic maturity and responsibility. 

The minimum rank qualifications should be met in every recommendation regarding 
appointment to academic rank and for promotion in academic rank. Exceptions to the minimum 
rank qualifications can be recommended by the departmental/unit peers and by the President 
of the University; however, such exceptions are not favored and should be granted only upon a 
showing of a candidate's exceptional merit and/or other extraordinary circumstances, such as 
an objective need to deviate from these minimum qualifications in filling positions and/or 
retaining otherwise qualified faculty within certain academic disciplines. 
 
 
Definitions of Faculty Activities (relevant to both tenure and promotion)



3. Academic advisement, including informal counseling with students on academic course 
or program selection and scheduling, and other matters related to academic progress. 

4. 



C. Service/Outreach 

Service/outreach includes those activities undertaken in service to the community, the 
University, the higher education profession as a whole, and the faculty member's academic 
discipline, including: 

1. Service to students unrelated to credit instruction, such as sponsoring student 
organizations and extracurricular activities, and non-assigned tutorial instruction to 
enhance the academic skills of students. 

2. Service to the University, such as service on departmental, college, and University 
committees, assignments involving student recruitment, institutional development, 
public relations, and consultation with University offices. 

3. Service to scholarly and professional organizations, including participation in such 
organizations as a member, officer, or committee member, as a member of an editorial 
board of a scholarly or professional organization, or service to accrediting organizations 
and agencies. 

4. Service to the community, industry, or government, including (a) professional service, 
i.e., service directly related to the professional expertise of the faculty member, 
including consulting activities whether for compensation or not; and (b) other 
contributions to the cultural environment of the community, such as service as an 
officer or member of boards or committees, service to non-profit charitable 
organizations, or to governmental agencies. 

5. Faculty development, i.e., formal and informal activities primarily directed to 
maintaining and enhancing faculty capabilities in public and professional service. 

6. For departmental faculty, service may include documentaries, public relations work, 
public education, advertising campaigns, and professional media review 
presentations. 

 

 


